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History of DMTC Nursing Program 

The Delta Montrose Technical College (DMTC) is a public institution governed by the Delta County 
Joint School District #50J Board of Education.  The school was established in 1975 as the Delta-Montrose 
Area Vocational-Technical Center with an enrollment of 58 full-time students.  During the 2005-2006 
school year the name was changed to Delta Montrose Technical College (DMTC) as the national concept 
of vocation and technical education was redefined as career and technical education, reflecting a 
transition from traditional vocational training to career development and career ladders. The college now 
serves 1,021 students, 120 full-time and 272 part-time certificate-seeking students.  In addition, DMTC 
currently has 629 non-certificate seeking students taking a variety of personal and professional 
development courses. 
 
DMTC offers career and technical education programs approved and/or accredited by the Colorado State 
Board for Community Colleges and Occupational Education, commonly referred to as Colorado 
Community College System (CCCS) and the North Central Commission on Accreditation and School 
Improvement.  We are designated by the Colorado State Board for Community Colleges and 
Occupational Education (CCCOES) as the agent for postsecondary vocational training in the region of 
Western Colorado that includes Delta, Gunnison, Montrose, Ouray, San Miguel counties and parts of 
Saguache and Hinsdale counties.  This region extends from the Continental Divide westward to the Utah 
border with a total land area equal to 9,563 square miles; larger than the state of New Jersey.  The nursing 
program is approved by the Colorado State Board of Nursing. 
 
Our mission is to provide career and technical certificate programs and courses in health, trades, 
technical, and business fields at the secondary and postsecondary levels.  Our programs are designed to 
train students for entry-level employment, to provide retraining, or to upgrade the job skills of our 
students.  Our open-door admission policy allows anyone 16 years of age or older, who has completed or 
left high school, and who has an occupational objective, to be considered for entrance into postsecondary 
career and technical programs  The nursing program requires students to be 18 years of age by the 
completion of the nursing program.  We admit qualified students on a “first-come, first-served” basis 
according to date of application, completion of prerequisites, and space availability.  At the secondary 
level, we work with the Montrose and Delta school districts to provide entry-level employment training 
for students in the 11th and 12th grades.  Enrollment in those programs is open to all students who meet the 
requirements established by their home high school.  
 
The Delta-Montrose School of Practical Nursing Program was a joint proposal between the Employment 
Service offices of Montrose and Delta and the Delta County Joint School District number 50.  The 
nursing program was financially funded by the Manpower Development Training Act (MDTA), in 
conjunction with Delta County School District 50J.  In 1969, twelve practical nursing students were 
selected from those who applied through the State Employment Offices in Delta and Montrose.  The 
students spent four full days a week in one of the two clinical sites, Delvista Nursing Home or Montrose 
Memorial Hospital, where their focus was on medical disease and geriatric training.  The class was 
divided and therefore they only saw one another once a week.  Fridays were devoted to the classroom 
which was located in Delta High School.  Students had to make arrangements to be away from their home 
for eight weeks between January and March to receive clinical experience in Maternity and Pediatric 
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Nursing at Mercy Hospital in Durango, Colorado.  While in Durango the students utilized the Strater 
Hotel as their “dorm” and room number 422 (a large corner room on the fourth floor) was their 
classroom.  Half the class did clinical in the morning at Mercy and the other half in the evening.  On 
October 8, 1970, after completing the 52 week program, all 12 students graduated and passed the National 
licensure exam on their first attempt.  MDTA and Delta County School District 50J continued this 
program for 2 more years.  The program graduated its third class of 12 students in 1972.  Nancy Smith, 
RN was the program supervisor assisted by Ruth Edwards, and Josephine Parsons as instructors (degree 
information not available). The second class was taught by lead instructor June Schwantes, RN and 
assistant instructor Lanetta Carson. 
 
The Delta Montrose Area Vocational School Practical Nursing Program was established in 1977, with a 
goal of admitting18 students annually.  The program was taught in four (4) ten week quarters for a total of 
22.5 credits and 330 contact hours per quarter.  Virginia Young, RN was the first coordinator of the 
program.  Some of the student had waited up to five years for the development of a local program.  The 
newly built and accredited Delta Hospital along with the larger Montrose Hospital and area nursing 
homes provided clinical experiences for the students.  The school day began at 7 a.m. and ended at 3:30 
p.m., Monday through Friday.  Students ranged from 18 – 54 years of age, with the majority between 20 
and 30.  The first quarter was confined to classroom activities in what at that time was described as one of 
the best-housed and supplied classrooms in the state, with six fully equipped hospital beds, three human-
sized Chase dolls, cardio-pulmonary resuscitators, a medicine room, clean and dirty utility rooms, a 
library and various models of human organs.  This “hands-on” approach prepared the student for the 15 
hours per week of actual hospital work in their second and third quarter.  During the fourth quarter, 
student spent four days a week and eight hours a day in the hospital.  The cost of the program per student 
was $800, which covered tuition, uniforms, equipment, books and the $30 for the State Board exam. The 
program graduated 14 students in its first class in June1978.   
 
In 1986 the Horizons Scholarship Fund was established to benefit health-care student at Delta-Montrose 
Technical Center.  June Schwantes retired administrator and former Delta-Montrose Practical Nursing 
instructor helped establish this fund perpetual fund.  The money came from the Horizons Foundation Inc., 
a non-profit organization evolved out of the nursing home and “friends of Horizons”.  With the sale of tne 
Nursing Home the foundation was dissolved and it directors voted to establish the scholarship fund with 
$51,000, for people who want to pursue health-care careers but are financially unable to do so.  The 
scholarship is distributed annually and continues to date. 
 
By 1989 the College projected an annual enrollment increase to 22 students.  This number was based on 
employment need and student interest.  The program continued to accept 18 students annually but was 
now able to accommodate students that may need to repeat portions of clinical or theory classes. 
 
1991 in response to Desert Storm the school offered a National Guard Practical Nursing Program. During 
the 11 month program the recruits were considered full-time National Guard personnel and were exempt 
from mobilization.  Once they graduated they reverted to regular National Guard status, spending two 
weeks every summer and a weekend every month in the state militia.  Once the program was completed 
the students were free to pursue careers and/or further their education like other graduates.   
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On January 9, 1992 Trinidad State Junior College began offering an RN option via satellite at the Delta 
Montrose Area Vocational School, and admitted 9 students.  The program was started in part due to an 
existing nursing shortage with projections that from 1988 to 1993 there would be an average of 2,744 new 
openings annually for Associate Degree Nurses in Colorado.  The unavailability of Associate Degree 
Nursing Programs allowing LPN’s to advance educationally through a career ladder was considered a 
major problem.  Several Colleges were approached and offered the opportunity to teach the program and 
Trinidad State was the College that stepped up to offer a telecommunication program vita OPTEL 
systems. The program continued to accept up to n 18 new students per year to compile with a Board of 
Nursing mandate allowing 9 students per clinical instructor.  The program was discontinued in 2003 when 
Mesa State College began offering an associate degree RN program in Montrose. 
 
In 1993, in response to the interest in the local RN training, the Practical Nursing Program started an 
extended tract, allowing 9 students to complete the program over a 2 year period of time.  The program 
had increased interest from the community after Trinidad State began an RN program and saturation of 
the market was not as great a concern as graduates now had more options available to them.  By 1994 the 
nursing program had a waitlist each year and a third clinical group was developed on the evening.  These 
extended tract students completed only theory courses in their first year, while completing all skills and 
clinical courses in their second year.  From 1994-2007 the program has enrolled approximately 18 full-
time students and 9 extended tract students, with 9 returning student from the extended tract.  The nursing 
program has maintained a cohort of 36 students per year (18 full-time, 9 part-time in their first year and 9 
part-time in their second year).   Minutes from the May 17, 1994 staff meeting state that “This year has 
been a real challenge with 9 extra students and next year will again pose a challenge.  The staff is 
spending many extra hours counseling students and we miss the close rapport we had with a small class.”  
By 1994 there were 25 prospective students for the 1995-1996 school year and by 2005 the waitlist 
consistently remained between 60 – 120 prospective students.   
 
In 2005 the Colorado Community College System began working on a true common curriculum in which 
DMTC was involved.  In accordance with these changes the College began requiring prerequisites.  
English Composition was never require and was now a prerequisite.  Anatomy and Physiology and 
Nutrition were the other two required prerequisites.  DMTC made the decision to only require English 
Composition as a prerequisite in 2006.  This allowed students on the wait list one year to complete this 
prerequisite.  It was felt that it would be too difficult for prospective student to complete all prerequisites 
in this amount of time.  Anatomy and Physiology and Nutrition continued as part of the regular Practical 
Nursing Program course work.  Prospective students were informed that by 2007 all three courses were 
required as prerequisites.  The College began offering Anatomy and Physiology and Nutrition each 
semester to help student achieve this requirement.  In 2006 the program accepted all students that had 
applied with the required English Composition.  After the program was filled there were no students on 
the current waitlist.  In 2007, with the addition of Anatomy and Physiology and Nutrition as prerequisites, 
once again all students that applied with the required courses were accepted into the program.  Once the 
program was filled again there were no further individuals on the waitlist for the upcoming year.  In 2008, 
for the first time since the addition of prerequisites the program had 3 students on the waitlist after the 
program registration.  By 2009 program had an active waitlist with 26 students waiting once the program 
was filled. 
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In 2008 the program accepted 3 additional full-time students and starting offering the option of 2 clinical 
sites in both Montrose Memorial and Delta County Memorial Hospitals.  This would provide for 21 full 
time students and continue with 9 part-time in the first year and 9 part-time students in their second year.  
Students now had the choice of evening or days, previous only student going to Delta Hospital had this 
choice.  This allowed the program to increase by 3 students and decrease clinical size from 9 to 7-8 
students per clinical group. 
Historically vocational schools tended to offer greater numbers of credit hours per semester than 
traditional Colleges since the student population tended to be non-traditional learners, and the training 
was designed more like high school credits rather then College credits.  Therefore, the curriculum was 
tailored to help the student understand concepts through multiple course offerings.  Students had the 
opportunity hear and learn the same or similar information repetitively. 
 
Clinical experiences continue to be offered at the two local hospitals Delta County Memorial and 
Montrose Memorial, as well as local nursing homes, and medical clinics.  In 1990 the Colorado 
Articulation Model was adopted – add brief note about Articulation Model. 
 
In 2006, in accordance with State Board of Nursing rule changes the part-time program was changed so 
that Medical Surgical Nursing was offered in the second year rather then the first. ? credit of theory in 
year one, completing all other credits in year two, this allowed the continuation of the part-time program 
and the ability to stay in compliance with the board rule that 85% or the curriculum must be concurrent 
with clinical.   
 
Program  Directors included:  Virginia Young 1978 - 1980, Lisa Binse-Keegan 1981, Claudia Riel 
interim coordinator  during 1980, and  program coordinator from 1982-1989 , Shari Barclay Sept 1989 – 
Sept 2005, Jody Roeber July 2005-present), strong leadership and infrequent change in faculty staff has 
added to the success and stability of the program. 
 

 

 


